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The authors note that the focus of the text is to “focus primarily on TR leader-
ship and highlights that the power of TR comes from synergy created by the blending 
of the roles of recreation specialist and therapist” (p. vii.). The book is organized into 
three parts with therapeutic recreation (TR) leadership covered in each section. Each 
section has four chapters, beginning with an exploration of ethical therapeutic recre-
ation leadership (pp. 3–91.)  Part II (pp. 95–264) covers the structure of therapeutic 
recreation and part III (pp. 267–359) concludes with applying leadership in therapeutic 
recreation.  Learning Activities conclude each chapter.

Part I consists of four chapters, which “sets the stage for TRS to design and de-
liver TR programs (p. vii).” Chapter 1 defines TR and explores ethical considerations 
for leadership in TR practice. Included in chapter 1 are also definitions and informa-
tion on the Health Insurance Portability and Accountability Act (HIPAA). Chapter 

2 introduces the core TR values and principles and practice models. Models that are 
briefly summarized are the Leisure Ability Model, Health Protection/Health Promo-
tion Model, the Therapeutic Recreation Service, Therapeutic Recreation Outcome 
Models, the Optimizing Lifelong Health through Therapeutic Recreation Model, Self-
Determination and Enjoyment Enhancement Model and the Interaction Model. The 
authors have included visual depictions of each model, for example, Figure 2.1 (p. 30) 
is the Leisure Ability Model.  Standards of practice and programming approaches are 
covered in Chapter 3.  A bulk of the chapter discusses the TR Process (APIE) and the 
role of the TRS.  In Chapter 4, the authors present the roles and skills needed as a TR 
leader, therapist, and specialist, and explain how they are interrelated.  

 Part II is organized into four chapters and covers concerns in the practice and 
implementation of programs and their benefits; leadership strategies; and, evaluation 
of practitioners, programs, and clients.  Chapter 5 begins this section with a discussion 
of health and wellness and common client concerns.  Client concerns are broken down 
into five domains.  Table 5.1 (p. 96) gives the reader a quick break down of the domains 
and concerns that follow under each area. A case study is provided at the end of each 
domain’s section to help students relate various client concerns to their leadership as 
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a therapist in real life practice.  Along with the case studies, strategies to be culturally 
competent are scattered throughout the chapter.  A chart of “Cultural Influences on 
Social Behaviors” (pp. 128–129) provides a brief outline of social behaviors based on 
culture. Chapter 6 focuses on selecting appropriate activities and activity analysis.  The 
chapter provides “descriptions of specific activities, their benefits and applications to 
a variety of clients and risk management concerns (p. 140).”  Table 6.1 (p. 138) breaks 
down the domain of knowledge and provides examples of questions the therapeutic 
recreation specialist (TRS) should ask when completing an activity analysis.  Addition-
ally, on page 139, Figure 6.1 provides a sample activity analysis for a bingo activity.  
Chapter 7, “Therapeutic Recreation Leadership: Strategies for Growth and Learning,” 
covers topics on learning styles and strategies to assist in client learning including the 
concept of Flow. Facilitation techniques are also covered in this chapter along with 
cultural considerations in learning and teaching. Readers are provided a case study 
and multiple summary boxes that highlight key concepts and terms. In Chapter 8, 
program, client, and practitioner evaluation are reviewed. Program protocols and best 
practices are also discussed. A sample program protocol is provided (pp. 243–244) to 
readers.  There are also several sample evaluation tools such as the Therapist Effective-
ness Survey (Table 8.1, p. 237) and the Resident Satisfaction Survey (Figure 8.1, p. 257) 
included in the chapter.  

Part III of the text is about applying leadership in TR from scheduling and lead-
ing programs to TR service in a variety of settings and leadership for the 21st century.  
Chapter 9, “Unit Wide Programming” offers an overview of the TR environment and 
group and guidelines for balanced programming. Aspects of program planning from 
structure, time frames, names, group size, and themes are covered. Woven through 
the chapter are examples that can assist the reader in seeing how the information can 
be applied in real life. For example, Table 9.3 (p. 275) provides examples of different 
activities and program formats. Leadership and programming is the topic for Chapter 
10. Content addresses leadership styles and group characteristics along with leadership 
techniques according to the group. Chapter 11 focuses on one-to-one programs and 
the authors briefly introduce what one-to-one programming is and guidelines to fol-
low.  The chapter is then organized by settings in which a therapist may provide servic-
es from long-term care and rehabilitation settings to community settings.  Each section 
has examples of interventions and activities.  Chapter 12 concludes the text with a very 
brief overview of the criteria for the profession.  The greater part of the chapter outlines 
what a professional leader can do to help move the field forward.  “A call to action for 
the emergence of TR as a mature profession in the 21st century” (p. viii) is the bulk of 
the content. The authors provide ideas on how a TRS can prepare themselves for be-
ing a leader and moving the field into the 21st century with an example of a personal 
leadership action plan provided on p. 358. 

The authors provide the reader with suggestions and recommendations for day-
to-day practice in both clinical and community settings. The material is clear and or-
ganized in a logical manner. The text presents current material and trends in inter-
ventions, strategies, and clientele. Cultural competence and ethical considerations are 
common themes throughout the text as well. There are multiple figures, checklists, 
sidebars, tables and case studies throughout the text to help apply the material to real 
life practice.  This text would be appropriate to use in a programming/leadership class 
or as supplemental material in an assessment and techniques course.  




