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The British Columbia Therapeutic Recreation Association (BCTRA) was incorporated on June 17,
1991 and serves as the collective voice of Recreation Therapists across the province, advancing
the profession and supporting members in the delivery of consistent, high-quality services
grounded in evidence and best practices.

We support members’ growth and success by providing access to learning opportunities,
resources, education grants, mentorship, and a professional community. BCTRA is a
member-driven organization dedicated to advocacy, professional development, and the
advancement of recreation therapy in British Columbia.

We strive for a future where:

e Employers and colleagues understand our range of services and actively engage us in
designing client treatment and intervention plans.

e Clients and their family members recognize the value of our services, advocating for
access to recreation therapy services.

e Health authorities, unions, government, private agencies, and complementary
practitioners recognize the essential role of recreation therapy in healthcare and the
value the profession brings to service delivery.

e Asaresult, clients experience significant improvements through interventions that
inspire, engage, and bring joy, while employers and colleagues view recreation therapy
as essential to overall care.

Philosophy Statement

BCTRA defines recreation therapy as a person-centered healthcare profession that utilizes
evidence-informed leisure and recreation interventions to improve and maximize health,
physical function, social and emotional well-being, and overall quality of life. Practice is
grounded in individuals’ interests and strengths and delivered through collaborative assessment
and intervention planning to support goal attainment, wellness, independence, social
connection, and community involvement.

Vision: Recreation therapy is valued and recognized as a regulated health profession benefitting
all British Columbians.

Mission: We advance the profession of recreation therapy in British Columbia.
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Recreation therapy in British Columbia is delivered across diverse health, community, and
long-term care settings. The Roles and Responsibilities Framework articulates the distinct roles
and responsibilities of Recreation Therapists (RecT) and Recreation Therapy Assistants (RecTA)
in response to variability in role expectations across practice settings, supporting workforce
clarity and safe, consistent service delivery.

The framework describes how professional and supportive functions are carried out within the
APIE-D clinical process (Assessment, Planning, Implementation, Evaluation, and
Documentation), clarifying Recreation Therapist accountability and appropriate Recreation
Therapy Assistant support in alignment with the Canadian Therapeutic Recreation Association
(CTRA) 2023 Standards of Practice.

Aligned with the Health Professions and Occupations Act (effective April 1, 2026), this
framework articulates education requirements, supervision expectations, and role
accountability to support public protection and workforce readiness. It reflects role structures
commonly used across regulated allied health professions while remaining a non-regulatory
reference.

This document serves as a non-regulatory reference and is not a job description or regulatory
instrument. It is intended to support employers, educators, and policymakers in the safe and
effective implementation of recreation therapy services in British Columbia.

Benefits of Role Clarity

Clearly defined roles and responsibilities support safe, ethical, and effective recreation therapy
services by enabling:

Enhanced client safety and quality of care
Clear workforce roles, and supervision relationships
Ethical, accountable, and professionally defensible practice

Reduced organizational and system-level risk

Key Principles
e A Recreation Therapist (RecT) holds independent professional accountability for the
recreation therapy clinical process, including assessment, intervention planning,
implementation oversight, evaluation, risk management, ethical practice, and
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supervision of RecTAs. Their practice is guided by CTRA 2023 Standards of Practice and
the Certified Therapeutic Recreation Specialist (CTRS®) credential requirements
established by National Council for Therapeutic Recreation Certification® (NCTRC®).

e A Recreation Therapy Assistant (RecTA) supports service delivery under the professional
direction and supervision of a Recreation Therapist and does not assume independent
responsibility for clinical decision-making, planning, or outcome evaluation. Supervision
may occur through direct, indirect, and assigned task models. RectA’s must also work
within provincial legislation, organizational policy, and job descriptions.

Entry-to-practice qualifications for recreation therapy roles reflect differences in roles,
responsibilities, accountability, and professional responsibility, ensuring safe, ethical, and
effective service delivery.

Recreation Therapist (RecT):

e Certified Therapeutic Recreation Specialist® (CTRS®) credential through NCTRC®
e Demonstrated competence in professional judgment, evidence-informed practice, and
supervised practicum experience aligned with national standards.

Recreation Therapy Assistant (RecTA):

e Two-year, 60-credit university level diploma in Therapeutic Recreation.
e This level of education prepares RecTAs to support recreation therapy service delivery in
increasingly complex care environments under professional supervision.

A Recreation Therapist (RecT) is an allied health professional responsible for the independent
assessment, planning, implementation, and evaluation of recreation therapy interventions. The
Recreation Therapist maintains professional competence and accountability in accordance with
the Canadian Therapeutic Recreation Association (CTRA) 2023 Standards of Practice and
NCTRC® certification requirements.

Recreation Therapy Assistant (RecTA):A Recreation Therapy Assistant supports the
implementation of recreation therapy services under the supervision of a Recreation Therapist.
The Assistant provides observations to inform the clinical process but does not independently
conduct assessments, planning, or evaluation of outcomes.
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Recreation therapy in British Columbia is grounded in professional standards that support
ethical, accountable, and high-quality practice. Services are client-centered,
relationship-centered, and holistic, incorporating culturally responsive and strengths-based
approaches, with the needs of the individual guiding assessment, planning, implementation,
and evaluation.

Clients, families, and designated supporters are recognized as active partners in care planning.
Recreation therapy is delivered respectfully and equitably, without bias related to race, culture,
gender identity, social status, sexual orientation, age, religion, or ability.

Recreation Therapists are responsible for professional decision-making, evidence-informed
practice, and the safe and effective delivery of interventions. Recreation Therapy Assistants
contribute under the guidance of a Recreation Therapist, supporting the client- and
relationship-centered process and ensuring consistency with professional expectations.

Standard 2: Recreation Therapy Clinical Process (APIE-D)

This standard is presented separately and in detail because it represents the primary area of
responsibility and professional accountability. It is the most relevant to daily recreation
therapy services and contains the majority of role distinctions between Recreation Therapists
and Recreation Therapy Assistants, clarifying decision-making, accountability, and the
contributions of each role across all phases of the APIE-D process. The remaining standards are
addressed in the following section.

The APIE-D process - Assessment, Planning, Implementation, Evaluation, and Documentation -
provides a structured, evidence-informed framework for safe and effective recreation therapy
practice. Professional accountability for all clinical decisions rests with the Recreation Therapist,
while Recreation Therapy Assistants contribute within their defined role.

Assessment
RecT Responsibilities:
e Conducts and interprets comprehensive assessments
e Determines therapeutic priorities and goals
e Obtains informed consent
e lIdentifies client strengths, needs, risks, and contraindications
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e Documents assessment findings in accordance with professional and organizational
standards

RecTA Contributions:

e Observes client engagement and participation and response
e Reports relevant observations and changes to the supervising RecT
Not permitted to independently assess or interpret findings

Intervention Planning
RecT Responsibilities:
e Develops individualized, evidence-informed goals and intervention plans
e Establishes safety parameters and risk mitigation strategies
e Integrates ethical considerations and client preferences
e Revises plans based on evaluation outcomes

RecTA Contributions:

e Prepares materials and supports implementation of established plans
e Provides observations and feedback to inform plan refinement
Not permitted to independently develop, approve, or revise intervention plans

Implementation
RecT Responsibilities:
e Facilitates individual and group therapeutic interventions
e Monitors client response and adjusts interventions as clinically indicated
e Assigns tasks appropriately and supervises RecTAs
e Ensures safety and ethical practice

RecTA Contributions:

e Implements assigned activities under supervision

e Supports client engagement and participation

e Reports observations, concerns, and safety issues

Not permitted to independently modify interventions or therapeutic goals

Evaluation
RecT Responsibilities:
e Designs and interprets outcome measures
e Evaluates client progress toward therapeutic goals
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e Leads quality improvement and service evaluation initiatives

RecTA Contributions:

e Collects data and reports client and program feedback
e Participates in reflective discussions
Not permitted to independently design evaluation tools or interpret outcomes

Documentation
RecT Responsibilities:
e Completes, reviews, and approves all clinical documentation
e Ensures documentation meets ethical, professional, organizational and legal standards

RecTA Contributions:

e Records objective observations and program statistics
e Follows organizational documentation protocols
Not permitted to independently document clinical conclusions or care decisions

Additional Standards of Practice

The following standards support professional accountability and ethical practice and apply
across all recreation therapy services, in conjunction with the Recreation Therapy Clinical
Process outlined in Standard 2.

Standard 1: Comprehensive Program Planning (CPP)

e RecT: Leads the planning of recreation therapy services using evidence-informed
practices, conducts needs assessments, establishes service delivery/ department-based
goals to align with organizational priorities, integrates resources, risk mitigation, and
service evaluation into program design, revises CPP as needed

e RecTA: Supports program implementation in alignment with the CPP, provides
observations and feedback to inform service delivery

Not permitted to independently design, approve or revise programs.

Standard 3: Commitment to Clients and Their Wellbeing
Privacy and Confidentiality

e RecT: Ensures confidentiality, secure handling of client information, and compliance with
legal and ethical requirements
e RecTA: Maintains confidentiality and follows established privacy protocols
Roles & Responsibilities Framework for Recreation Therapists & Recreation Therapy Assistants
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Therapeutic Relationships and Professional Boundaries

e RecT: Establishes, maintains, and appropriately terminates therapeutic relationships
e RecTA: Maintains respectful interactions and professional boundaries; seek guidance
when concerns arise

Client Autonomy and Culturally Responsive Practice

e RecT: Incorporate client beliefs, values, decisions, and preferences into care planning
and evaluation
e RecTA: Support client choice and autonomy during implementation

Communication and Informed Choice

e RecT: Ensures clients receive information necessary to make informed choices
e RecTA: Communicates respectfully and reinforces information as directed

Standard 4: Non-Maleficence and Ethical Practice

e RecT: Accountable for ethical decision-making, professional judgement and
non-maleficence

e RecTA: Adheres to direction, maintain professional conduct, seek guidance when ethical
concerns arise

Not permitted to independently resolve ethical dilemmas or misrepresent their role as a

Recreation Therapist

Standard 5: Safety, Risk Management, and Infection Prevention and Control (IPAC)

e RecT: Accountable for risk identification, assessment, mitigation, incident response;
establishing safety protocols; adhering to relevant IPAC protocols; supervising RecTAs

e RecTA: Follows protocols, monitors environments, and promptly reports concerns to
Recreation Therapist

Not permitted to independently assess risk or determine safety parameters

Standard 6: Professional Responsibility and Accountability

Standards and Certifications

e RecT: Adheres to provincial and national standards, code of ethics, and NCTRC®
certification requirements, maintains professional accountability for ethical and
competent practice

Roles & Responsibilities Framework for Recreation Therapists & Recreation Therapy Assistants
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e RecTA: Adheres to provincial and national standards, follows employer policies and

professional expectations under the professional direction and supervision of a RecT
Not permitted to exercise professional authority beyond their assigned responsibilities;
application of professional standards, codes of ethics, and certification expectations occurs
under the supervision of a Recreation Therapist.

Professional Accountability and Clinical Responsibility

e RecT: Assumes professional responsibility and accountability for safe, effective
recreation therapy practice, including clinical decision-making and outcomes

e RecTA: Performs assigned duties safely and effectively under supervision or delegation
of a RecT; accountable for tasks within their assigned role

Not permitted to make or alter clinical decisions, or be responsible for overall client

outcomes or service delivery, while remaining accountable for assigned duties under

supervision

Evidence-Informed and Client-Centred Practice

e RecT: Integrates evidence-informed practice using holistic, person-centred, and
strengths-based approaches to guide service delivery

e RecTA: Implements evidence-informed programs and interventions as directed by the
Recreation Therapist

Not permitted to independently select, modify, or evaluate evidence-informed

interventions or clinical approaches

Professional Self-Regulation and Well-Being

e RecT: Demonstrates professional self-regulation, maintains emotional awareness, and
engages in self-care practices to support ethical, effective, and sustainable professional
practice

e RecTA: Demonstrates professional self-regulation and seeks supervision when
emotional, workload, or role-related concerns impact professional functioning

Not permitted to continue service delivery when professional functioning is impaired

without notifying or seeking guidance from the supervising RecT

Standard 7: Interprofessional Collaboration

e RecT: leads collaboration with healthcare and clarifies roles, participates in team goal-
setting, intervention planning, and integrated service delivery, applies conflict resolution
and best practice frameworks
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e RecTAs: supports team-based services under supervision, shares observations and

feedback to inform team planning.

Not permitted to independently make team-level clinical decisions.

Standard 8: Professional Growth and Development

e RecT: Maintains certification, provincial professional membership and leadership in

professional development

e RecTA: Holds professional membership with the provincial association, engages in

role-appropriate learning under supervision

Practice Domain

Assessment

Intervention
Planning

Implementation

Evaluation

Documentation

Comprehensive
Program Planning

Commitment to
Clients Wellbeing

Standards of Practice Role Snapshot

Recreation Therapist
(Responsible For)
Clinical assessment and
interpretation

Goal setting and care planning

Therapeutic decision-making and
modification

Outcome evaluation and quality
improvement

Clinical documentation and
compliance

Program design, oversight, approval,
and evaluation

Ensuring person-centred, culturally
responsive, strengths-based care;
informed consent; therapeutic
relationships; privacy and
confidentiality; discharge and
transition planning

Recreation Therapy Assistant
(Supports Through)

Observation and information
gathering

Preparation and feedback

Activity delivery under supervision

Data collection and feedback

Recording observations and statistics

Program delivery under direction;
provides observations and feedback

Supporting respectful, inclusive, and
client-directed service delivery;
maintaining confidentiality;
reinforcing professional boundaries;
reporting concerns

Roles & Responsibilities Framework for Recreation Therapists & Recreation Therapy Assistants
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Practice Domain

Ethical Practice

Safety & Risk
Management

Professional
Responsibility &
Accountability

Interprofessional
Collaboration

Professional Growth
& Development

Recreation Therapist
(Responsible For)
Ethical decision-making,
accountability

Risk assessment, mitigation, and
incident response

Accountability for ethical and
competent practice; adherence to
provincial and national standards,
codes of ethics, and certification
requirements; clinical
decision-making; oversight of
service delivery; professional
self-regulation

Leads collaboration, clarifies roles,

British Columbia
Therapeutic Recreation
Association

Recreation Therapy Assistant
(Supports Through)

Ethical conduct within assigned role

Monitoring, following protocols, and
reporting risks or safety concerns

Ethical conduct and professionalism
within assigned duties; adherence to
standards, employer policies, and
supervision; task-level
accountability; implementation of
direction; professional
self-regulation and timely
communication of concerns.

Supports team-based service

participates in team goal setting and delivery, shares observations, follows

planning

Maintains professional competence
through ongoing education,
reflective practice, credentialing
requirements, and engagement in
evidence-informed practice;
contributes to mentorship,
leadership, education, or
professional advancement activities

direction

Participates in role-appropriate
education and training; seeks
supervision and guidance as
required; develops skills related to
program delivery and client support;
pursues additional education toward
advancement where applicable

Roles & Responsibilities Framework for Recreation Therapists & Recreation Therapy Assistants
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